LABOR RIGHTS PROTECTIONS IN THE JORDAN FTA vs. CAFTA
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	The Parties reaffirm their obligations as members of the International Labor Organization (“ILO”) and their commitments under the ILO Declaration on Fundamental Principles and Rights at Work and its Follow-up. The Parties shall strive to ensure that such labor principles and the internationally recognized labor rights are recognized and protected by domestic law.
	YES
	NO
	YES
	NO

	The Parties recognize that it is inappropriate to encourage trade by relaxing domestic labor laws.  Accordingly, each Party shall strive to ensure that it does not waive or otherwise derogate from, or offer to waive or otherwise derogate from, such laws as an encouragement for trade with the other Party.
	YES
	NO
	YES
	NO

	Recognizing the right of each Party to establish its own domestic labor standards, and to adopt or modify accordingly its labor laws and regulations, each Party shall strive to ensure that its laws provide for labor standards consistent with the internationally recognized labor rights and shall strive to improve those standards in that light.
	YES
	NO
	YES
	NO

	A Party shall not fail to effectively enforce its labor laws, through a sustained or recurring course of action or inaction, in a manner affecting trade between the Parties, after the date of entry into force of this Agreement.
	YES
	YES
	YES
	Only to collect fines if a violator has failed to pay fines assessed to fund enforcement activities








